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A mixed picture in July 

The July unemployment rate in Adams County was 0.4 
percent lower than the typical July rate.  This was exceptional 
among North Central Wisconsin counties, where rates ranged 
from 0.5 percent to 2.7 percent above typical July levels.  The 
leisure & hospitality sector dominated June-to-July job growth 
as well as July 2002-to-July 2003 job growth.  Each month of 
this year information, professional, business & other services 
has posted fewer jobs than the same month last year. 

Forest County ’s unemployment rate was 0.8 percent 
above its typical July level.  Only twice in the last year has the 
rate been further above its typical monthly level.  Leisure & 
hospitality continues to account for most job growth, but not 
enough to overcome a 
peculiarly sharp drop in 
January.  Education & 
health services has only 
posted more jobs in 
2003 than in 2002 for 
two months.  Except 
for a sharp drop in 
January, information, 
professional, business 
& other services seems  
to be following last 
year’s trends. 

I n  L a n g l a d e  
County , the unem-
ployment rate was 2.7 
percent above its typi-
cal July level, further 
above typical than it 
has been at any point 
in the last year and 1.8 
percent higher than last July’s rate.  Over the summer, manu-
facturing has come closer to matching last year’s employment 
figures than it had in winter or spring.  Retail & wholesale trade 
shed fewer jobs this July than last July.  Except for adding 35 
jobs in January, education & health services has followed last 
year’s stable trends. 

At 1.1 percent above its typical level, the Lincoln County 
unemployment rate was roughly in the middle of the range it 
has spanned over the last year (0.2 percent above typical to 1.9 
percent above typical).  Leisure & hospitality is the only sector 
with substantially more jobs this year than last, while manufac-
turing held steady well below last year’s monthly job estimates.  
Construction held steady instead of peaking as it did last July. 

Marathon County ’s July unemployment rate was as high 
above typical levels as it has been any time during the past year.  
Despite the atypical loss of jobs in July, manufacturing still 
posted more jobs this July than last.  April through June, educa-
tion & health services posted numbers that matched last year’s, 

so it is encouraging to see a July job estimate further above the 
2002 estimate that any 2003 estimate has been.  As every 
month this year, leisure & hospitality and wholesale trade re-
ported more jobs than last year. 

The unemployment rate in Oneida County was 1.1 per-
cent above the typical July rate, which is not as far above typi-
cal levels as most of the last year has been.  Leisure & hospital-
ity continues to generate most of the job growth.  Retail & 
wholesale trade posted smaller job gains this June and July than 
last year at the same time.  Job gains in manufacturing were 
extremely modest for this time of year, but four months of 
small gains are welcome after nine months of losses. 

   Portage County ’s 
unemployment rate 
was 0.6 percent above 
its typical July level and 
0.7 percent below last 
July’s level.  Manufac-
turing gained more 
jobs than in any month 
since last July, but re-
mains nearly 600 jobs 
below last July’s em-
ployment estimate, 
largely due to job 
losses September 
through April.  Retail 
& wholesale trade has 
posted fewer jobs for 
every month of 2003 
than the same month 
of 2002. 

At 1.6 percent above its typical July level, Vilas County ’s 
unemployment rate was roughly in keeping their levels since 
they jumped in December.  Information, professional, business 
& other services has gained few jobs since March, especially in 
light of the losses it experienced September through February.  
While leisure & hospitality gained nearly enough jobs in July to 
meet its 2002 level, retail & wholesale trade has been falling 
further behind its 2002 levels all summer. 

Wood County  reported an unemployment rate 1.2 per-
cent above the typical July level, which is roughly in line with 
rates from much of the past year.  Manufacturing has posted 
fewer jobs for each month of 2003 than the same month of 
2002.  The sector edged slightly closer toward closing the gap, 
but has a long way to go before recovering from continuous 
job losses from last July through this February.  June-to-July 
gains in education & health services were small, but comparing 
last July to this July, the sector dominates job growth.  Leisure 
& hospitality was the only other one to add many jobs. 
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